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Members Present:
Lee Andersen

Karyn Dower
Agustin Beltran
Albert Montejano
Cordell “Corky” Price
Al Romero

Mike Sullivan

Members Absent:
Mario Delgado
Edward Dietz
Ernie Flores
Henry lldefonzo
Terry Nichols
James Wood Jr

Others Present:
Bill Cahill
Patricia Hinson
Joanne Presnell
Eve Snelling

Andrea Baker
Rennise Ferrario
Carol Greenberg
Steve Newvine
David Long
Loretta Schlosser
Nancy Ugarte

Debra Glass
Joseph Lombardi
Amalee Jayasinghe
Rick Osorio

Brian Cutler

Alfredo Mendoza
Becky Lincoln

Jackie Walther-Parnell

Darren Hughes

Peter Fluetsch

Richard Liszewski
Alfonse Peterson

Brenda Callahan-Johnson
Vann (Mike) Smith
Hubert “Hub” Walsh

Wesley Golangco
Javier Miramontes

1.  Call to Order/Roll Call — The Chair, Mr. Albert Montejano, called the meeting to order at 3:08 p.m.

Roll call was taken.

2.  Approval of Agenda — It was M/S/C Beltran/Dower to approve the agenda as published.

3. Approval of Minutes — It was M/S/C Walsh/Beltran to approve the November 12, 2009 minutes.

4.  Public Opportunity to Speak — Ms. Andrea Baker introduced Mr. Javier Miramontes who
participated in the Empower Porgram as an excellent example of a success story.

Mr. Miramontes, noted after graduating from Golden Valley High School in 2006, he planned to
continue his education but had financial problems. He spoke to a family member and decided to
enroll in the Empower Program sponsored by the Merced County Office of Education (MCOE)
and funded by the Workforce Investment Act. Mr. Miramontes was assigned a career coach who
provided support through the program. After he completed the program, his career coach
encouraged him to apply for UC Merced where he now attends and is studying for Political
Science. He also works at the Student Government Office. Mr. Miramontes plans to travel to
Hungary for the spring semester of 2010. Mr. Miramontes is very thankful to MCOE and the
Department of Workforce Investment.
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Ms. Loretta Schlosser invited members to attend the second phase of the Merced Ahead meeting
discussion on Saturday, January 30", from 9:00 a.m. to 12:30 p.m., at the Senior Center in
Merced. Ms. Schlosser encouraged members to spread the word.

Ms. Karyn Dower invited WIB attendees to attend the Open House for Merced College Business
Resource Center in downtown Merced, and also to celebrate the 10™ Anniversary for the Merced
College Customer Service Academy. This event is scheduled for today at 5:00 p.m.

5. Consent Agenda: It was M/S/C Beltran/Liszewski to approve items 5a. through f. of the Consent
Agenda.

Request for Proposal for Basic Education Services for Worknet Labs.

Changes to Incumbent Worker Policy.

Workforce Investment Board and Executive Committee Meeting Schedule.

National Association of Workforce Boards Strategic Assessment

Elevate America

Green Jobs Study

~o o0 o

6.  Action Agenda:

a. Youth Council Membership — Julieanne Brantley: It was M/S/C Ugarte/Beltran to approve the
Youth Council membership nomination, and forward to the Board of Supervisors for approval.

b. Strategic Plan Modification #10: It was M/S/C Liszewski/Andersen to approve the timeline of
events below to expedite the modification of the Merced Workforce Investment Area Plan and its
submission to the State. Following is the timeline.

X/
o

1/22/2010- Document completed and reviewed internally

2/01/2010- Document to WIB Executive Committee

2/01/2010- 30-Day Public Comments period begins

2/26/2010- Send final draft document to State

3/01/2010- Document to WIB Executive Committee for final approval
3/11/2010- Document to WIB for approval

3/16/2010- Merced County Board of Supervisors for approval
3/26/2010- Signed document to the State

3

*¢

X/
o

K/
¢

X/
o

X3

*¢

X/
o

X3

*¢

7. Presentations:
a. High Speed Rail: Mr. Bill Cahill, Merced City Redevelopment, gave a PowerPoint

presentation on the proposed project for the High Speed Rail:

e Planning since early 1990s to link northern and southern California with high-speed
trains.
Service linking Southern Central Valley and the San Francisco Bay Area.
Grade-separated from vehicles, pedestrians and other rail traffic
Steel wheel-on-steel rail with 100% clean electric power.
With a 45-minute commute time to San Jose from Merced, just over an hour to San
Francisco, and 2 hours to LA.
e Two maintenance facility options: Castle Commerce Center Site (160 acres) and Merced

Mission site (220 acres)
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8.  Reports:

a. Youth Council: Staff noted the Youth Council has created two Ad-hoc committees. The first
committee will look at the membership council to ensure that the Council is in compliance with the law.
The second committee will focus on the recommendations that they will bring to the WIB for Youth
Funding.

b. Elevate America: Ms. Michelle Allison gave a presentation on Elevate America which is a
national program where the Microsoft Corporation will provide 1 million training vouchers to the states
for no-cost access to Microsoft E-Learning courses and selected Microsoft Certification exams. A total
of 2,250 vouchers will be made available to the Department of Workforce Investment for Merced
County. All vouchers must be allocated to customers and activated by the customer within 90 days of
program initiation. There is no age limit and everyone qualifies.

c. Quality Employment and Development Committee (QUED): Mr. Steve Newvine noted the
QUED and Economic Development committees had a joint meeting on January 14™ to discuss the roles
of each committee. It was decided that the role of the QUED would be more of an internal group that
will focus on policies and opportunities for the WIB, and will make recommendations to the WIB on
training and services. The Economic Development Committee will be a resource for the economic
development professionals in our community and will share information and strategies.

d. Economic Development Committee: (See above comments).

9. Information:
a. Fiscal Report.
b. Labor Market Information.
c. Older Youth 1% Quarter Report (Empower)
d. Younger Youth 1% Quarter Report (YOP)
e. Regional Allied Health Sector Training Collaborative
f. Demographic Report
g. New Start

10. Director Comments: None.

11. Chair Comments: The Chair noted there are some handouts about Mr. Javier Miramontes’ story
and the Nursing Program graduation for those who would like to have more information. There was an
email sent to all WIB members asking for volunteers to join a new Ad-hoc Outreach Committee to focus
on strategies to communicate what the WIB does and our success stories to the public. So far, there are 3
members who have volunteered. The recommendation is 2 members from the Executive Committee and
1 member from the WIB. The Outreach Committee will be active for only 6 months. If you would like
to participate in this committee, please let staff or Mr. Montejano know. The Chair thanked everyone for
attending the meeting, and noted he is looking forward in working with the WIB in 2010. He is also
looking forward in attending the Merced Ahead meeting.

12. Next Meeting — March 11, 2010, Dept of Workforce Investment, 1880 Wardrobe Ave, Merced.

13. Adjourn — Meeting was adjourned 4:40 p.m.



TO: Workforce Investment Board DATE: 03/11/10

FROM: Executive Committee |:I For Discussion

For Action

D For Information

SUBJECT: Strategic Scorecard Update - Quality Employment Development
Committee Responsibilities

PROPOSED MOTION(S): Ratify the Executive Committee’s decision to accept the
updated Workforce Investment Board’s Strategic Scorecard reflecting the Quality
Employment Development Committee’s Ad-Hoc responsibilities.

DISCUSSION: On November 2, 2009, the WIB’s Executive Committee approved having
the Quality Employment Development (QUED) Committee review the Strategic Scorecard
to determine which Measurement Category this committee would be responsible for
periodic review and updating. The WIB’s Strategic Scorecard is used to manage the
attainment of the WIB’s efforts. At the February 10, 2010 QUED meeting, members
accepted responsibility for areas found in the Customer Perspective and Internal
Operations/Organizational Effectiveness. The attached Strategic Scorecard has been
updated to reflect the “QUED” as the Responsible WIB Committee for those areas selected.

ATTACHMENT(S): Updated Strategic Scorecard



MERCED COUNTY WORKFORCE INVESTMENT BOARD STRATEGIC SCORECARD

WIB _GOALS
Goal 1: Clarified roles & responsibilities & improved communication in economic development.
Goal 2: Increased private sector involvement & ownership of the WIB.
Goal 3: Increased visibility with clear, consistent message focused on business.
Goal 4: More diverse resources & efficiency / effectiveness measures.
Goal 5: Identify & deliver services needed by business.
Goal 6: Implement one additional industry cluster.
Goal 7: Increased support for K-12 improvement.
Measurement Category: Customer Perspective
Responsible
Measure/Indicator Metrics Method Al (_)ften wIB
Review -
Committee
1. Business Customer Satisfaction
a. Employer Needs Are Being Met 80% Satisfaction Rate & Face to face 10 Annually (July) QUED
Increase in the # of Question Survey of 30
Employers using Worknet Employers
Services
b. Are the Right Industries Targeted Compare targets and adjust | Review LMI (Growth Annually (July) Exec

e Economic Development Targeted industry focus, if necessary Industries & Early

Industries Warning Data)

e Growth Industries

WIB Strategic Scorecard 06/01/04




MERCED COUNTY WORKFORCE INVESTMENT BOARD STRATEGIC SCORECARD

2. Job Seeker Customer Satisfaction

a. Job Seeker Needs Are Being Met 90% Customer Satisfaction | Biannually (Jan/July) QUED
Surveys
b. Input from Customers Is Used To Rating to meet or exceed One Stop Biannually (Jan/July) QUED
Improve Services Management
3. Workforce Development # Of Face to Face Meetings Meetings with Annually (April) Exec

Advocacy/Awareness

# Of Written
Communications
Voting record of Legislators

Positive impact to
Support Local Control

Stable or increased WIA
Funding

Legislators

Written
Communication with
Legislators (requesting
a response)
Invitations to WIB
Meetings

Invitations to Worknet,
i.e., for a tour,
Chamber Mixer, etc.

Measurement Category: Internal Operations/Organizational Effectiveness

Responsible

Measure/Indicator Metrics Method RO (_)ften wIB
Review -
Committee
1. Program Accountability:
a. Plan vs. Actual Participant Activity
Quarterly
Numbers Planned vs. Actual Participant Reports (Oct/Jan/Apr/Jul) QUED
Merced County Population
Demographics Participants vs. Merced Participant Reports Biannually (Jul/Jan) QUED

e White —34.9 %
Hispanic — 52.9 %
Asian — 6.6 %
African Amer — 4.1 %
Amer Indian — 1.6 %

Co. Demographics

WIB Strategic Scorecard 06/01/04

2




MERCED COUNTY WORKFORCE INVESTMENT BOARD STRATEGIC SCORECARD

e Others —.3%
http://quickfacts.census.gov/gfd/states/06/06047.html

e Performance Measures Attain 80% level on Goals Performance Reports Quarterly QUED
(Nov/Feb/May/Oct)
b. Report Results:
o Audits Zero Findings Single Audit Annually (May) Exec
e Monitoring Acceptable Progress EDD Monitoring Annually (Feb) Exec
WI Monitoring Biannually (Jan/Jul)
e Youth Quarterly Program Reports Acceptable Progress
Out-of-School Youth Report from MCOE Quarterly YC
Younger Youth Report from MCOE Quarterly YC
c. Resources are Allocated Appropriately:
e The Selected Industry Cluster and Review results of training Identify and select Annually (July) QUED
Occupations Within The Cluster Are and job placements in the industry cluster
Being Supported industry
Improved Scores
e Quality Controls Customer Satisfaction Annually (July) QUED
Attainment Data
e Productivity Performance Annually (July) QUED
Measures
Measurement Category: Financial/Market Perspective
. . How Often Responsible
Measure/Indicator Metric Method Review WIB Committee
1. Expenditures including: 80% Expended by End of Fiscal Reports Monthly Exec

WIB Strategic Scorecard 06/01/04 3




MERCED COUNTY WORKFORCE INVESTMENT BOARD STRATEGIC SCORECARD

Obligations Year
Accruals (Expenses)
Encumbrances

By funding source
By service

Plan vs. Actual

2. Revenue & Resources:

a. Grants #s Received WI Report Quarterly Exec
#s Applied for (Oct/Jan/Apr/Jul)
Sources
b. Revenue Generation # of Sources WI Report Quarterly Exec
Amount of $$ (Oct/Jan/Apr/Jul)

Measurement Category: Learning and Innovation

How Often Responsible
Measure/Indicator Metric Method 2 wIB
Review -
Committee
1. Influence the Workforce Investment
System
a. Education Report on Activity Participate on the Quarterly Exec
P-16 Council
b. Economic Development Adhoc New Jobs Created Quarterly Exec
Committee Jobs Retained or Jobs Reports by MCEDCO,
Lost and CAED
Glossary

Exec - WIB Executive Committee
YC - Youth Council
QUED - Quality Employment Development Committee

Revision Date: March 1, 2010

WIB Strategic Scorecard 06/01/04 4




TO: Workforce Investment Board DATE: 3/11/10

FROM: Executive Committee |:| For Discussion

For Action

|:I For Information

SUBJECT: Merced College Applied Biological Technologies Grant Proposal

PROPOSED MOTION(S): Ratify the Executive Committee’s recommendation to approve the
Department of Workforce Investment to partner with Merced College in the Applied Biological
Technologies Grant if awarded and to contribute $30,000 in matching funds for student
internships.

DISCUSSION: A grant proposal has been submitted by the Merced Community College
District to establish the San Joaquin Biotechnology Center (SBJC) at Merced College through
the Applied Biological Technologies 2010-2011 Initiative of the California Community College
Economic and Workforce Development (EWD) Program.

Merced College will establish the SBJC as the regional hub of bioscience workforce
development and training. The SBJC will work in partnership with Economic and Workforce
Development and other local, regional, and state partners to achieve the following two
objectives:

e To meet the current and future employer demand for a skilled and prepared
bioscience/biotechnology workforce

e To create multiple pathways leading to in-demand employment opportunities in
bioscience/biotechnology and related occupations

The Department of Workforce Investment’s contribution to the program will be funding for

student internships at $3,000/student for 10 students for a total of $30,000 for the program
year 2010-2011.

ATTACHMENT(S): Proposal available at meeting



TO: Workforce Investment Board DATE: 3/11/10
FROM: Executive Committee |:| For Discussion

For Action

|:I For Information

SUBJECT: Merced College Computed Tomography (CT) Technologist Training Program

PROPOSED MOTION(S): Ratify the Executive Committee’s decision to approve the Department
of Workforce Investment (WI) to partner with Merced College in the CT Technologist Training
Program and contribute funding in the amount of $168,500.

DISCUSSION: WI will assist in outreach, recruitment, and assessments. The program is being
developed for incumbent workers, current students, and other participants who must be
Workforce Investment Act eligible. The program will support 16 students at a cost of
$10,531.21 per student for a 13 month program. The proposal total is $168,500.

ATTACHMENT(S): Proposal available at meeting



TO: Workforce Investment Board DATE: 03/11/10

FROM: WIB Staff For Discussion

For Action

D For Information

SUBJECT: Modification 10 to Five-Year Strategic Plan
PROPOSED MOTION(S): Approve Modification 10 to the Five-Year Strategic Plan.

DISCUSSION: On September 20, 2000, the Merced County Board of Supervisors
approved the local Five-Year Strategic Plan required by the Workforce Investment Act of
1998. Pursuant to Title 20 of the Code of Federal Regulations, Part 661.355, the Governor
has published procedures governing the modifications of the local Five-Year Strategic Plan.

The Workforce Investment Board (WIB) last modified the plan (Modification 9) on
November 13, 2008.

On December 22, 2009, the State released the Strategic Plan amendment
requirement for modification 10. The plan reflects consistency with the State plan,
changes to local policies and budgets, and contains new labor market analysis. The
plan also includes American Recovery and Reinvestment Act funds and their use.
The plan is a projection of participants to be served as Adults, Dislocated Workers
and Youth, along with associated costs.

A public comment period took place from February 6, 2010 to March 6, 2010. The
announcement was made in the Merced Sun Star on February 6, 2010 referencing
the internet site the document could be viewed as well as the physical sites. No
comments have been received in the 30 day period.

ATTACHMENT(S):

Participant Projections Matrix

Copies of Modification 10 to the Five Year Strategic Plan will be available at the
meeting.



WIA Local Plan Modification PY 2009-10 LWIA: County of Merced
Modification # 10 Date: 07/01/09

TITLE IB PARTICIPANT PLAN SUMMARY
WIA 118; 20 CFR 661.350(a)(13); TEGL 17-05

Plan the number of individuals that are in each category.

Totals for PY 2009 (07/01/09 through 06/30/10) ADULT DW YOUTH
1. Registered Participants Carried in from PY 2008 254 156 404
2.  New Reqgistered Participants for PY 2009 398 317 9
3. Total Registered Participants for PY 2009 (Line 1 plus 2) 652 473 413
4. Exiters for PY 2009 150 189 87
5. Registered Participants Carried Out to PY 2010 (Line 3 minus 4) 502 284 326

PROGRAM SERVICES

6. Core Self Services 13,417 8,944
7. Core Registered Services 403 278
8. Intensive Services 364 270
9. Training Services 120 165

YOUTH MEASURES

10. Attainment of a Literacy and/or Numeracy Gain 50

11. Attainment of a High School Diploma, GED, or Certificate 100
EXIT STATUS

12. Entered Employment 112 149 45
12A. Training-related 30 45 8

13. Remained with Layoff Employer
14. Entered Military Service

15. Entered Advanced Training 7
16. Entered Postsecondary Education 40
17. Entered Apprenticeship Program
18. Returned to Secondary School

19. Exited for Other Reasons 37 40 12
Contact Person, Title Telephone Number Date Prepared
Brian Cutler, Special Projects Manager (209) 724-2028 1/28/10
Comments:

FWSDD-29J DRAFT Page 1 of 1 12/09



TO: Workforce Investment Board DATE: 03/11/10

FROM: WIB Staff For Discussion

For Action

D For Information

SUBJECT: Workforce Investment Board Nomination for Membership — Mr. Charles
“Chuck” Falkenstein, General Manager — Central Valley Concrete/Trucking

PROPOSED MOTION(S): Accept the nomination of Mr. Charles Falkenstein, and forward to
the Board of Supervisors for approval.

DISCUSSION: Section 117 (b)(2) of the Workforce Investment Act outlines criteria for
membership on the local Workforce Investment Board (WIB). One of the requirements is that
a majority of the members of the Local Board must be representatives of local businesses (Sec.

117(0)(2)(a)(i).

Mr. Charles Falkenstein was nominated for membership by The Builders Exchange of Merced
& Mariposa. Mr. Falkenstein is a General Manager and has experience in
manufacturing/construction management of locally owned companies (employees ranging from
20 — 370) and has served on numerous service organizations as committee member and elected
board member.

ATTACHMENT(S): Application will be available at the meeting.



TO: Workforce Investment Board DATE: 03/11/10

FROM: Youth Council For Discussion

For Action

|:I For Information

SUBJECT: Youth Council recommendations for Use of Youth Funds

PROPOSED MOTION(S): Ratify the Youth Council’s recommendation to approve the
utilization of the remaining Youth funds (approximately $44,400) for the purpose of
options stated below.

DISCUSSION: On February 17, 2010 the Youth Council agreed to recommend allocating
youth funds in the three areas listed below. These monies need to be spent by June of 2010.

1. Allocate $20,000 to MCOE - This would allow students to attend the Green Jobs
Corps outdoor school during spring break. The cost per participant for this activity
would be $350 plus transportation, and staff stipends, and overnight supervision for
50 students.

2. Allocate $5,000 to cover and prepare existing staff’s time for Youth Planning
Program activities prior to actual start up time.

3. Allocate $19,400 for Youth Council Training and Youth Council Development — The
committee felt very strongly that this Council needs to develop not only its board
members but, to also develop the minds of youth. The committee proposed the
following ideas but, also wanted to include other ideas at the discretion of the sub-
committee.

e Schedule Paul Clayton, Trainer at a cost of $1,500.00 which would include an
invitation to the WIB. Mr. Clayton will focus his discussion on the “Psychology
of Youth Today”.

e Youth Council members to attend annual CWA conference, Cal Ed Conference
and/ or CWA Meeting of the Minds.

e At the CWA plenary in Long Beach, members attended session regarding “Road
Trip Nation.” YC members are very interested in this project and would like to
replicate it to some degree in Merced. The cost to bring Mr. Mike Marriner,
President and Co-Founder, would not exceed $2,500.00.



e Continuation of the Ad-Hoc Committee to identify motivational speakers and
projects that would further the mission of the Youth Council. Projects to be
submitted on an on-going basis.

ATTACHMENT(S): N/A



TO: Workforce Investment Board DATE: 03/11/10

FROM: WIB Staff For Discussion

For Action

D For Information

SUBJECT: Eligible Training Provider List (Truck Driving) Central Valley
Opportunity Center

PROPOSED MOTION(S): Approve Central Valley Opportunity Center’s
Professional Truck Driving Training for inclusion to the State ETPL.

DISCUSSION: The Workforce Investment Board approved an updated ETPL policy
on January 12, 2006. The Workforce Investment Act (WIA) requires that training
providers who wish to access WIA funds must submit applications to be placed on the
State training list. Providers must meet all local and state criteria, agree to provide
approved training to WIA-enrolled participants and must agree to abide by all WIA-
required regulations and/or laws.

The application from Central Valley Opportunity Center’s Professional Truck
Driving Training is complete and meets the requirements for inclusion in the ETPL.
The program is registered by the Bureau for Private Post-Secondary and Vocational
Educational (BPPVE). The length of the program is 160 hours of instruction with a
cost of $3,795.00.

ATTACHMENT(S): Application
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: . Program Code
State of California stafe of California &

03. COCCCID
(
4, Subgrantee Code

WORKFORCE INVESTMENT ACT
TRAINING PROGRAM APPLICATION

o

05. Agency Code

06. Date Received By LWIB

07. Local Program Code

Provider Name
Central Valley Opportunity Center

08. Program Name 09. Program Description
Professional Truck Driver Training Train students to pass the CA DMV class A drivers license and prepare them to work in the
transportation industry.s
10. Training Site Address City, State . 2P 12. Counly
6838 Bridget Court Winton, CA 95388 Merced-24
13. Listed On Other 14. ADA Compliant 15. Total Hours Of Instruction 16. Credits 17. Non-Credit | 18. Credit Time
State's ETPL 1-Yes 160 Hours 1-Yes [ 1-Semesier
[ 1-Yes ] 2-No 0 [ 2-No [ 2-Quarter
X 2-No
Total Program Cost 22.Mode of Delivery [When Program ls Offered 26. Frequency of 27. BPPVE Approval Status
. _ | Offering _
io. Tulion  $3500 [X] 1-Classroom 23 Daysv X 1-Yes [J 2-No 1 1-Approved
. ] 2-internet 24 Evenings [ 1-Yes [X] 2-No [X] 1-Weekly 2-Temporary Approval
20. Fees  §7I5 [ 3-Correspondence | 25 Weekends [ 1-Yes [X] 2-No [ 2-Monthly [} 3-Registered
21, Expenses $220 [ 4-Broadcast [ 3-Quarter 1 4-Exempt
] 5-Computer Based ] 4-Semester le
Total $3.795 Instruction ] 5-Other
28.  BPPVE Approval Expiration Date
15/3011
29.  Other BPPVE Approved Programs  [30.  Registered 31. Registered Date Other List Criteria:
X 1-Yes Apprenticeship — ya 32. CDE Approved [J 1-Yes 2-No
7 2-No [ 1-Yes 43, COCCC Approved [ 1-Yes [X] 2-No
) X 2-No
34. Continuing Education Units (CEU) 35, CEU Granting Institution
NA INA
36. Resources Required 37. Program Goal 138.  Credentialing Body
] 1-Yes [ 1-Skill Attainment [[] 5-Associate Degree INA
2-No 2-Certificate [ 6-Baccalaureate Degree -
[] 3-Registration ] 7-Other 39.  Projected Hourly Wage After Program Completion
. 512.00
] 4-License

140. Prerequisites

\alid CA Drivers License with a clean driving record,, pass DOT physical, pass drug screen, 18 Years old

41.  Skills Sets

Basics of trucking industry, trucking equipment inspections & servicing, mechanical components, cargo loading, log books, truck operations, CDL test preperation.

FWIADO06-15B Page 10of2 2107



WIA Training Program Application (continued)

42.  Curriculum

43. Relevant Occupations (Soc/O*Net Code)

Course Code Course Title Code Title

i Professional Truck Driving Trainingl) 533030 Driver/Sales Workers and Truck Driver
533032 Truck Driver Heavy
533033 Truck Driver Light

44. Relevant Occupation Recommendation

Soc/O*Net Category | Description

Truck Driver, Heavy

Accessibility

51. Target Audience

45. On-Site Parking X 1-Yes ] 2-No Entry level employees

46. Public Transportation X 1-Yes [J 2-No 52. Average Class Size
47. Disabled Student Access 1-Yes [ 2-No 7 sauionls

48. Sign Language O 1-Yes X 2-No —

49. Other Languages X 1-Yes ] 2-No 53. Equipment to be Used
50. Other [J 1-Yes X 2-No Tractor trailer combinations

INITIAL PERFORMANCE INFORMATION - OPTIONAL

54.

Period Begin Date

55. Period End Date

56. Participant Universe

57. Average Hourly Wage at Placement

58. Program Completion Rate

59, Entered Employment Rate

60. SkilCredential Attainment Rate | 61. Retention Rate

i certify that the information submitted on this application is true and correct

John Jepson -

62. Printed Name of Provider Representalive
)

63. Title
Planning Director

4, Date
212510

Signature Fd /

FWIADO06-15B

Page 2 of 2
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TO: Workforce Investment Board DATE: 3/11/10

FROM: WIB Staff
|:| For Discussion

|:I For Action

For Information
SUBJECT: WIA Fiscal Reports
PROPOSED MOTION(S): None. Information Only.
DISCUSSION: Attached is the Fiscal Report for Fiscal Year 2009/10 covering July 1,
2009 through January 31, 2010. This report shows all WIA funds available for Fiscal
Year 2009/10 (both new funds and funds carried forward from FY 08/09), accrued
expenditures through January 31, 2010, and obligations as of January 31, 2010
Also included is the Fiscal Report for the Recovery Act Funds (ARRA). This report
shows all funds available since the beginning of the ARRA funding and all expenditures
against these funds.
All Fiscal Reports are reviewed monthly by the WIB Executive Committee acting as the
Finance Committee.

Staff will be present at your meeting to answer questions.

ATTACHMENT(S):
FY 2009/10 WIA/ARRA Fiscal Reports



MERCED COUNTY DEPARTMENT OF WORKFORCE INVESTMENT
FISCAL REPORT FOR FINANCE COMMITTEE
For Fiscal Year 2009/2010

July 1, 2009 - June 30, 2010

Through 01/31/10

Target

58.33%

AVAILABLE FUNDS BUDGET ACTUAL OBLIGATIONS COMMITTED - AVAILABLE
Carryover | Appropriation Planned for New Funds Budget Budget Revised Accrued Available Percent Total Available Percent Total Available Pct Spent +
Funds FY 09/10 Per Estimated Plan Mod | for Available | Adjustments Budget Expense Expended Obligated after Spent + Committed after Obligated +
From 08/09 7/1/09 to 6/30/10 Funds FY to Date to Date Funds Obligations [| Obligated Funds Committed || Committed
ADULT Core A $ 341755($ 492316 [$ (200,000)( $ 292316 | | $ 64,737 | $ 227,579 22.15% $ 4933 [$ 222,646 23.83%| [$ 129,398 [ $ 93,248 68.10%
09/10 Allocation $ 1,601,426 Core B $ 471869 |$ 679,752 [$ (200,000)( $ 479,752 ( |$ 161,864 |$ 317,888 33.74% $ 13779 [ $ 304,109 36.61%| | $ 176,742 |$ 127,366 73.45%
Intensive ~ $ 127458 | $ 183610 |$ 200,000 ($ 383610 [$ 109,709 [$ 273,901 28.60% $ 8425 (% 265476 30.80%|| | $ 154,289 [$ 111,186 71.02%
PY Cash Balances 6/30/08 $ 658,365 Training 500,202 | $ 720,567 200,000 | $ 920,567 | [$ 359,083 [$ 561484 39.01% $ 273154 |$ 288,330 68.68%|( [$ 167572 |$ 120,758 86.88%
$ 658,365 | $ 1,601,426 Total 1,441,284 | $ 2,076,246 = $ 2076246 | [$ 695393 [$ 1,380,852 33.49% $ 300,292 | $ 1,080,561 47.96%|| | $ 628,001 | $ 452,558 78.20%
DISPLACED WORKER Core A 548975 | % 639,421 (200,000)( $ 439421 | [ $ 88,106 | $ 351,315 20.05% $ 6671 ($ 344,644 2157%| [$ 200,300 | $ 144,343 67.15%
08/09 Allocation $ 1715640 Core B $ 496526 |$ 578331 ($ (100,000)( $ 478331 ( |$ 250278 |$ 228,053 52.32% $ 18,064 [ $ 209,989 56.10%| | $ 122,041 | $ 87,947 81.61%
Intensive  $ 149,940 | $ 174643 |$ 150,000 [$ 324643 | [$ 175342 ($ 149,302 54.01% $ 11,963 [$ 137,338 57.70%| | $ 79,818 [ $ 57,520 82.28%
PY Cash Balances 6/30/09 $ 278,740 Training $ 348635|$ 406074 |$ 150,000 [$ 556,074 [ [$ 233073 |$ 323,001 41.91% $ 179372 |$ 143629 7417%| | $ 83474 1% 60,154 89.18%
$ 278,740 | $ 1,715,640 Total $ 1544076 |$ 1798469 | $ = $ 1798469 | [$ 746,799 [$ 1,051,670 41.52% $ 216071|$ 835599 5354%| [$ 485634 | $ 349,964 80.54%
YOUTH
08/09 Allocation $ 1,718,097 InSchool $ 927,774 |$ 1,617,559 [$ (300,000)| $ 1,317,559 | [$ 652,987 |$ 664,572 49.56% $ 501,314 ($ 163,258 87.61%| | $ 94,882 [ $ 68,376 94.81%
PY Cash Balances 6/30/08 $ 1254538 Outof School $ 618514 [$ 1078373 |$ 300,000 |$ 1378373 [ |$ 718189 ($ 660,184 52.10% $ 514407 [$ 1457771 89.42%|| | $ 84723 | $ 61,054 95.57%
$ 1254538 [$ 1,718,097 Total $ 1546288 |$ 2695932 |$ = $ 2695932 | [$ 1371176 [$ 1,324,756 50.86% $ 1015721 |$ 309,035 88.54%|(| |$ 179,605 |$ 129,430 95.20%
ADMINISTRATIVE
Total Admin 503,515 | $ 656,159 = $ 656159 | [$ 217443 [$ 438,715 33.14% $ 16,989 [ $ 421727 35.73%(| | $ 245100 |$ 176,627 73.08%
All Formula Grants $ 2191643 [$ 5,035,163 Total [$ 5,035,163 7,226,806 = $ 7,226,806 | [$ 3,030,812 4,195,994 41.94% $ 1549073 |$ 2,646,921 63.37%|| [$ 1,538,341 | $ 1,108,579 84.66%
RAPID RESPONSE/15%/25%
Formula Rapid Response (540,541) $ 174,246 RapidResp. $ 174246 |$ 174246 | $ - $ 174246 | | $ 63991 |$ 110,255 36.72% $ 8729 ($ 101526 41.73%| | $ 59,005 | $ 42,521 75.60%
Stimulus Rapid Response (p/o 307) $ 62,543 25% RRAug $ - $ 62,543 | $ (35,799)| $ 26,745 | $ 26,745 $ - 100.00% $ - $ - 100.00%|| | $ - $ - 100.00%
Stimulus DW Augmentation (p/o 307) $ 127,452 25% DW Aug $ - $ 127452 |$ 35799 |$ 163251 |$ 163251 |$ - 100.00% $ - $ - 100.00%|| | $ - $ - 100.00%
New Start CDCR 61.60 (442) $ 40,109 15% CDCR  $ - $ 40,109 | $ - $ 40,109 | [ $ 7359 | $ 32,750 18.35% $ 949 | $ 31,801 20.71%| | $ 18,482 [ $ 13,319 66.79%
CalGRIP* $ 230,179 CalGRIP $ - $ 230179 $ - $ 230179 | [$ 141637 ($ 88,542 61.53% $ 88542 | $ - 100.00%|| | $ - $ - 100.00%
$ 460,283 | $ 174,246 Total $ 174246 |$ 634529 | $ = $ 634529 | [$ 402983 [$ 231,546 63.51% $ 98,219 | $ 133,327 78.99%]| [ $ 77487 [ $ 55,840 91.20%
||
INCENTIVE AWARDS
09/10 Award (Amount TBD)
PY Cash Balances 6/30/08 $ Incentive ~ $ - |8 - |8 - |8 - $ $ - 0.00% $ - |8 0.00%|| | $ - |8 100.00%
$ $ s Total $ o $ o $ o $ o $ $ - 0.00% $ - $ 0.00%][ [ $ - $ 100.00%
OTHER (DolL, Contract, etc.)
Federal LVN Grant* $ 585,544 LVN Project  $ S $ 585544 $ 585544 | |$ 410675|$ 174,868 70.14% $ 121729 |% 53,139 90.92%|| | $ 30,883 [ $ 22,256 96.20%
Stan Alliance Biotech Contract $ 19,453 SABiotech $ 19,453 [ $ 19,453 $ 19453 | | $ 1179 $ 18,274 6.06% $ - $ 18,274 6.06%I|[ [ $ 10,621 [ $ 7,654 60.65%
MC Career Advancement Academy $ 4,500 MCCAdvnc _ $ 4,500 [ $ 4,500 [ $ 15,500 | $ 20,000 | $ 15713 [ $ 4,287 78.56% $ 5421 % 3,745 81.27%| | $ 21771$ 1,569 92.16%
$ 585544 [$ 23,953 Total $ 23953 |$ 609497 [$ 15500 |$ 624997 | [$ 427,567 [$ 197,430 68.41%| [ [$  122271[$ 75158 87.97%|[ [$  43681[$ 31,479 94.96%
* Amounts represent cash balances remaining from entire multi-year award amounts, which are immediately available.
BUDGET: Includes all funds available for fiscal year based on Plan to be submitted to EDD on request, revised in accordance with latest In-School Youth 47.62%
appropriations information received from Chief, Workforce Services Division, as required. Formula Administrative Funds lose their Out-of-School Youth 52.38%
identity upon appropriation. Dislocated Worker and Rapid Response funds augmented beginning in January 2009 by 307 grant.
OBLIGATIONS: Includes funds obligated in contracts and ITA's. Does NOT include funds committed for operations.
COMMITTED: Includes projected staff personnel and overhead costs
AVAILABLE: Balance after expenditures and obligations

Jan10_WIB without red.xIs

2/22/2010



MERCED COUNTY DEPARTMENT OF WORKFORCE INVESTMENT
FISCAL REPORT FOR FINANCE COMMITTEE (ARRA FUNDS)

February 17, 2009 - June 30, 2011

Through 01/31/10

RECOVERY ACT FUNDS

AVAILABLE FUNDS BUDGET ACTUAL OBLIGATIONS COMMITTED - AVAILABLE
Appropriation Planned for Budget Budget Revised Accrued Available Percent Total Available Percent Total Available Pct Spent +
Total ARRA Funds for Available | Adjustments Budget Expense Expended Obligated after Spent + Committed after Obligated +
(Life of Grant) Life of Grant Funds FY to Date to Date Funds Obligations || Obligated Funds Committed || Committed
ADULT Core A $ 199775 ($ 199775 |$  (145,000)| $ 54775 | | $ 8,355 | $ 46,420 15.25% $ 622 % 45,798 16.39%|[ | $ 26,617 | $ 19,181 64.98%
08/09 Allocation $ 936,125 Core B $ 275835|% 275835 |$ (76,000)) $ 199,835 | [$ 141,139 | $ 58,696 70.63% $ 10,182 [ $ 48,514 75.72%|| | $ 28,195 | $ 20,319 89.83%
Intensive $ 74,507 | $ 745507 | $ 71,000 ($ 145507 [ |$ 115399 | $ 30,108 79.31% $ 8,909 [ $ 21,200 85.43%|| | $ 12321 [ $ 8,879 93.90%
Training 292,396 292,396 150,000 442396 [ |$ 288,985 [$ 153411 65.32% $ 134750 [ $ 18,660 95.78%|| | $ 10,845 [ $ 7,815 98.23%
$ 936,125 Total 842,513 842,513 = 842513 | |$ 553878 [$ 288,635 65.74% $ 154463 |$ 134,172 84.07%| | $ 77,978 | $ 56,194 93.33%
DISPLACED WORKER Core A 573,858 573,858 (354,000) 219,858 | | $ 11,015 [ $ 208,843 5.01% $ 775($ 208,068 5.36%| | $ 120,925 | $ 87,143 60.36%
08/09 Allocation $ 1,793,404 Core B $ 519,031 |$ 519,031 |$ (38,000 $ 481,031 | [$ 210419 |$ 270,612 43.74% $ 12,327 [ $ 258,285 46.31%| | $ 150,110 | $ 108,175 77.51%
Intensive $ 156,737 [$ 156,737 [$ 116,000 |$ 272,737 | |$ 173,858 | $ 98,879 63.75% $ 9475 $ 89,404 67.22%|| | $ 51,960 | $ 37,444 86.27%
Training $ 364438 |$ 364438 |$ 276000 |$ 640438 | [$ 337950 [$ 302488 52.77% $ 198907 |$ 103,581 83.83%|| | $ 60,199 [ $ 43,382 93.23%
$ 1,793,404 Total $ 1,614,064 [$ 1,614,064 | $ = $ 1614064 | [$ 733243 |$ 880,821 45.43% $ 221483 |$ 659,338 59.15%| | $ 383,195 |$ 276,144 82.89%
YOUTH
08/09 Allocation $ 2,248,759 InSchool  $ 1,011,942 |$ 1,011,942 | $ (800,000)| $ 211,942 | [$ 166,483 [ $ 45,459 78.55% $ 15| $ 45,444 78.56%|| | $ 26411 ($ 19,033 91.02%
Outof School $ 1011942 [$ 1011942 |$ 890,000 [$ 1901942 | |$ 1785271 ($ 116,671 93.87% $ 45893 [ $ 70,778 96.28%|| | $ 41135 [ $ 29,643 98.44%
$ 2,248,759 Total $ 2023884 [$ 2023884 8% 90,000 [ $ 2113884 | |$ 1,951,754 |$ 162,130 92.33% $ 45908 | $ 116,221 94.50%|| | $ 67,546 | $ 48,676 97.70%
ADMINISTRATIVE
Total Admin 497,827 497,827 (90,000) 407,827 [ |$ 229071 |$ 178,756 56.17% $ 8642 $ 170,113 58.29%|| | $ 98,867 | $ 71,247 82.53%
All ARRA Grants $ 4,978,288 Total [$ 4,978,288 4,978,288 = 4978288 [ | $ 3,467,946 | $ 1,510,342 69.66% $ 430497 | $ 1,079,845 7831%| | $ 627,586 | $ 452,261 90.92%
RAPID RESPONSE/15%/25%
IARRA Rapid Response (106) $ 278,354 ARRARR $ 278354 ($ 278354 |$ - $ 278354 | [$ 84,124 |$ 194,230 30.22% $ 7998 |$ 186,232 33.10%| | $ 108234 | $ 77,997 71.98%
IARRA Green Jobs 15% (120) $ 937,890 GRNJOBS $ 937,890 |$ 937,890 [ $ - $ 937,890 | |$ 270668 |$ 667,222 28.86% $ 600544 [$ 66,678 92.89%|| | $ 38,752 | $ 27,926 97.02%
$ 1,216,244 Total $ 1216244 [$ 1216244 | $ = $ 1216244 | [$ 354792 |$ 861,452 29.17% $ 608543 |$ 252,910 79.21%| | $ 146,986 | $ 105,923 91.29%
BUDGET: Includes all Recovery Act funds available for life of grant, based on Plan to be submitted to EDD, revised in accordance with latest In-School Youth 8.53%
appropriations information received from Chief, Workforce Services Division, as required. Formula Administrative Funds lose their Out-of-School Youth 91.47%

identity upon appropriation. Term of all cash codes is currently set at 06/30/2010.

OBLIGATIONS: Includes funds obligated in contracts and ITA's. Does NOT include funds committed for operations.
COMMITTED: Includes projected staff personnel and overhead costs

AVAILABLE: Balance after expenditures and obligations

Jan10_WIB without red.xls

2/22/2010



WIA PARTICIPANT SUMMARY REPORT - FORMULA GRANTS

PY 2009/10 - January 2010
Report Range 07/2009 to 01/2010

58.33% of Plan Year Expended

Adult (201) Dislocated Worker (501)
Actual Planned | Per Cent Actual Planned | Per Cent
Total Participants 364 523 69.6% 303 208 145.7%
Participants Carried In 253 271 93.4% 157 70 224.3%
New Participants Entering Grant 111 252 44.0% 146 138 105.8%
Total Participants Exiting WI 55 318 17.3% 36 161 22.4%
Entered Unsubsidized Employment 29 299 9.7% 28 140 20.0%
Training Related 27 85 31.8% 7 53 13.2%
Other Exits* 11 19 57.9% 5 21 23.8%
Program Activities/Services Summary
Core Services (Registered) 363 466 77.9% 302 135 223.7%
Intensive Services 322 216 149.1% 283 122 232.0%
Training Services** 70 110 63.6% 158 93 169.9%
Non-WIA Funded Services 194 40
Supportive Services 311 226
Older Youth (301)
Older Younger Actual
Youth Youth Total Planned | Per Cent
Total Participants 178 467 645 490 131.6%
Participants Carried In 118 286 404 310 130.3%
New Participants Entering Grant 60 181 241 180 133.9%
Total Participants Exiting WI 10 56 66 102 64.7%
Entered Unsubsidized Employment 5 13 18 35 51.4%
Training Related 3 4 7 15 46.7%
Entered Post-Secondary Education 1 34 35 40 87.5%
Entered Advanced Training 3 3 7 42.9%
Attained High School Diploma/GED 1 36 37 55 67.3%
Other Exits 1 11 12 5 240.0%
Program Activities/Services Summary
| Goals Set (Younger Youth Only)** 278 278

*Other Exits includes Exit Code 02 "Remained With Layoff Employer” for Dislocated Workers.
**Training Services totals exclude Non-WIA Funded Training Services
***Goals Set is no longer a Participant Plan data point. Results listed for informational purposes only.
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WIA PARTICIPANT SUMMARY REPORT - OTHER GRANTS AND CONTRACTS

PY 2009/10 - January 2010
Report Range 07/2009 to 01/2010

Federal LVN **WIA DW WIA 15% 531]?13::
Grant (907) |Augment (307)| CalGRIP (414) Youth (417)

Total Participants 85 121 17 24

Participants Carried In

New Participants Entering Grant 85 121 17 24
Total Participants Exiting WI 42 25 6 1

Entered Unsubsidized Employment 15 22 4

Training Related 30 6

Entered Military Service

Entered Qualified Apprenticeship Program

Entered Post-Secondary Education 1 2

Entered Advanced Training

Attained Recognized Certificate/Diploma/Degree 29 9 1 1

Attained High School Diploma/GED 1

Returned to Secondary School (Youth Only)

Exits Excluded from Performance

Other Exits 8 1 2
Program Activities/Services Summary

Core Services (Registered) 84 117

Intensive Services 80 112 16 22

Training Services* 76

Non-WIA Funded Services 79 15 2

Supportive Services 85 113 6 1

Youth Services 15 24

Concurrent Program Participants 12 121 4 1

Individual Training Accounts 2

Goals Set (Younger Youth Only)

*Training Services totals exclude Non-WIA Funded Training Services
**Dislocated Worker Augmentation Participants may be co-enrolled in formula Dislocated Worker Grant
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WIA PARTICIPANT CHARACTERISTICS SUMMARY
Report Period: 7/2009 to 1/2010
FORMULA GRANTS

100.0% 100.0%

Total 100.0%

100.0%

Female 255|  70.1% 115 38.0% 99/ 50.8% 248
Male 109 29.9% 188  62.0% 96  49.2% 219

14-18

19-21 21 5.8% 5 1.7% 174 89.2%
22-29 125  34.3% 50, 16.5%

30-44 133 36.5% 1200 39.6%

45-54 53  14.6% 89  29.4%

55-61 21 5.8% 36 11.9%

62-64 3 0.8% 2 0.7%

65 and over 1 0.3%

American Indian / Alaskan Native

Asian 34 9.3% 18 5.9% 19 9.7% 122
Black / African American 23 6.3% 16 5.3% 16 8.2% 30
Hawaiian Native/Other Pacific Islander 7 1.9% 2 0.7% 2 1.0% 1
White 161 44.2% 144 475% 27 13.8% 45
Ethnicity Hispanic or Latino 143 39.3% 132 43.6% 133 68.2% 276 684

Employed

Unemployed 235 64.6% 262 86.5% 180  92.3% 462
Ul Claimant 41 11.3% 245 80.9% 4 21% 1 291
Ul Exhaustee 10 2.7% 16 5.3% 1

Disabled

Limited English Proficiency 1 0.3% 5 2.6% 8
Single Parent 82 22.5% 42 13.9% 33 16.9% 13 170
Work Profiling Reempl. Services Referral 1 0.3% 28 9.2% 1 0.5% 1
Low Income 228/  62.6% 143 47.2% 174 89.2% 446
Displaced Homemaker

Offender 14 3.8% 9 3.0% 18 9.2% 35
Homeless 3 0.8% 1 0.3% 7 3.6% 9
Runaway Youth 3 1.5% 9
Pregnant Parenting Youth 54, 21.7% 25
Youth Needing Additional Assistance 194 99.5% 463
Basic Literacy Skills Deficient 94,  25.8% 125  41.3% 156 80.0% 888
Substance Abuse 1 0.3% 3 1.5% 13
Foster Youth 4 2.1% 8
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Total

WIA PARTICIPANT CHARACTERISTICS SUMMARY
Report Period: 7/2009 to 1/2010
OTHER GRANTS AND CONTRACTS

100.0%

Female
Male

80

100.0% 100.0%
94.1% 46 38.0% 7
5.9% 75 62.0% 10

41.2%
58.8%

20

14-18
19-21
22-29
30-44
45-54
55-61
62-64
65 and over

39
32
10

2.4% 2 1.7%
45.9% 21 17.4%
37.6% 52 43.0%
11.8% 35 28.9%

2.4% 11 9.1%

52.9%
17.6%

American Indian / Alaskan Native
Asian

Black / African American
Hawaiian Native/Other Pacific Islander
White

Ethnicity Hispanic or Latino

28

26
27

3
32.9% 5 4.1%
5.9% 7 5.8% 2
4.7% 1 0.8%
30.6% 60 49.6% 2
31.8% 50 41.3% 13

11.8%

11.8%
76.5%

Employed
Unemployed
Ul Claimant

Ul Exhaustee

22

25.9% 115 95.0% 16
109 90.1%
1.2% 7 5.8%

94.1%

24

109

Disabled
Limited English Proficiency

Single Parent

Work Profiling Reempl. Services Referral
Low Income

Displaced Homemaker

Offender

Homeless

Runaway Youth

Pregnant Parenting Youth

Youth Needing Additional Assistance
Basic Literacy Skills Deficient

Substance Abuse

Foster Youth

23

36

11

1.2%

27.1% 16 13.2% 5

5 4.1%
42.4% 54 44.6% 17
4 3.3% 9
8
15
12.9% 60 49.6% 16
1

5.9%

29.4%

100.0%

52.9%

47.1%

88.2%

94.1%

5.9%

23

22

23
19
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X The Quick Look
WORKFORCE
INVESTMENT BOARD A Merced County Labor Market Review - December 2009
MERCED COUNTY

Welcome to the Merced County labor market review. The Quick Look has been developed by the Department of Workforce Investment staff for the
Merced County Local Workforce Investment Board. The data and information is provided by the California Employment Development Department.
Questions can be referred to the Department of Workforce Investment, 1880 West Wardrobe Avenue, Merced, CA 95341. Telephone (209) 724-2055.
Email: pitd131@co.merced.ca.us or to EDD's Labor Market Information Division at (916) 262-2162.

Labor Force and Industrial Employment

Merced County March 2006 Benchmark
Data not adjusted for Seasonality Dec 08 Oct 09 Nov 09 Dec 09 Percent Change
Month Year
Civilian Labor Force (1) 105,600 106,800 107,500 106,800 -0.7% 1.1%)
Civilian Employment 89,000 89,300 87,800 85,700 -2.4% -3.7%
Civilian Unemployment 16,600 17,500 19,700 21,100 7.1% 27.1%
Civilian Unemployment Rate 15.7% 16.4% 18.3% 19.8% 0 0
(CA Unemployment Rate) 9.1% 12.3% 12.3% 12.1% 0 0
(U.S. Unemployment Rate) 7.1% 9.5% 9.4% 9.7% 0 0
Total, All Industries (2) 67,000 69,700 68,100 65,800 -3.4% -1.8%
Total Farm 9,300 13,000 10,900 9,200 -15.6% -1.1%
Total Nonfarm 57,700 56,700 57,200 56,600 -1.0% -1.9%
Total Private 41,600 40,900 40,900 40,300 -1.5% -3.1%)
Goods Producing 11,000 10,900 10,400 10,000 -3.8% -9.1%
Mining, Logging, and Construction 2,100 1,800 1,800 1,600 -11.1% -23.8%
Construction 2,100 1,800 1,800 1,600 -11.1% -23.8%
Manufacturing 8,900 9,100 8,600 8,400 -2.3% -5.6%
Durable Goods 1,700 1,700 1,700 1,700 0.0% 0.0%
Nondurable Goods 7,200 7,400 6,900 6,700 -2.9% -6.9%
Service Providing 46,700 45,800 46,800 46,600 -0.4% -0.2%
Private Service Producing 30,600 30,000 30,500 30,300 -0.7% -1.0%
Trade, Transportation & Utilities 11,800 11,200 11,600 11,500 -0.9% -2.5%
Wholesale Trade 1,800 1,800 2,100 1,900 -9.5% 5.6%)
Retail Trade 7,600 7,000 7,100 7,200 1.4% -5.3%
Food & Beverage Stores 1,600 1,600 1,600 1,600 0.0% 0.0%
General Merchandise Stores 2,200 1,900 2,000 2,100 5.0% -4.5%
Retail Trade - Residual 3,800 3,500 3,500 3,500 0.0% -7.9%
Transportation, Warehousing & Ultilities 2,400 2,400 2,400 2,400 0.0% 0.0%
Information 1,200 1,200 1,200 1,200 0.0% 0.0%
Financial Activities 1,700 1,700 1,700 1,700 0.0% 0.0%
Finance & Insurance 1,100 1,100 1,100 1,100 0.0% 0.0%
Real Estate & Rental & Leasing 600 600 600 600 0.0% 0.0%
Professional & Business Services 4,100 4,100 4,200 4,200 0.0% 2.4%
Educational & Health Services 5,600 5,600 5,600 5,600 0.0% 0.0%
Leisure & Hospitality 4,800 4,800 4,800 4,700 -2.1% -2.1%
Other Services 1,400 1,400 1,400 1,400 0.0% 0.0%
Government 16,100 15,800 16,300 16,300 0.0% 1.2%
Federal Government 800 800 800 800 0.0% 0.0%
State Government 1,600 1,800 1,900 1,900 0.0% 18.8%
State Government Education 1,000 1,200 1,300 1,300 0.0% 30.0%
State Government Excluding Education 600 600 600 600 0.0% 0.0%
Local Government 13,700 13,200 13,600 13,600 0.0% -0.7%

The County continues with one of the highest unemployment rates in the State, ranking 54th out of 58 counties in the month of December. The
preliminary result is an increase of 1.5 percentage points in the unemployment rate from the November rate. For year ago data, this preliminary figure is an
increase of 4.1 percentage points in the unemployment rate.

Overall, the County's Civilian Labor Force decreased by 700 persons over last month's figure and an increase of 1,200 persons over year ago figure.
Industrial employment decreased by 2,300 jobs in December over November's figure and an decrease of 1,200 jobs over year ago's figures.
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Merced County, California, and the United States
Unemployment Rate
December2006 to December 2009
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Sub County average unemployment rates for the county, cities, and municipalities.
Unemployment Merced County - Community Unemployment
IArea Name Labor Force Employment Number Rate 48.0% -
[Merced County 106,800 85,700 21,100 19.8% 44.0% 1 'EOV’Ez
40.0% ec-

Atwater city 12,500 10,000 2,500 20.1% 36.0% |
Delhi CDP 4,000 3,500 500 13.0% 32.0% -
Dos Palos city 2,100 1,600 500 25.7% o ]
Gustine city 2,400 2,200 300 11.4% 20.0% -
Hilmar Irwin CDP 2,700 2,500 300 9.9% il
Le Grand CDP 800 500 200 30.8% 8.0% 1

. . 4.0%
Livingston city 5,300 4,100 1,200 22.2% 0.0% |
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Merced city 31,600 25,400 6,200 19.6% vy (\\'o & & b'o & & & 65’ o
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South Dos Palos CDP 500 300 | 200 @ 43.6% & &
[Winton CDP 4,200 3,000 1,100 27.4% °

CDP - Census Designated Place

Merced County's workforce has grown over the past 16 years reflecting improvement of the County's economic well being; however, unemployment
remains a consistent barrier to greater prosperity. Average unemployment has fluctuated from a annual low of 9.3 percent to a annual high of 17.5 percent.

Counties in the San Joaquin Valley = Nov-09
Unemployment Rates Dec-09
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To:  Eve Snelling: Staff Services Analyst Il, Department of Workforce Investment
From: Rebecca Lincoln: Career Educator, Merced County Office of Education

Re:  Merced County Youth Council Quarterly Report- Empower Program
Date: February 2010 (October, November and December 2009)

A. Overall status of the program:

The EMPOWER program enrolled seventy-one (71) new participants this past quarter; this
brings the total to two-hundred and thirty-six (236) active participants in the EMPOWER
program. The EMPOWER advisors continue to track the number of participants enrolled in
structured program activities to ensure that the majority of youth are receiving intensive
services, as opposed to case management services. The status on WIA-Client action reports
for goals, activities, exits and follow-ups (phase I1) remain up to date.

B. Past Quarter Highlights:

1) EMPOWER Workshops: The EMPOWER Workshops were provided to youth in the
months of October and December. The following is an accounting of workshops offered
and numbers attended:

a) EMPOWER Orientation: Conducted on Thursday, October 22 and December 3 with an
average of fifty-three (53) in attendance per session;

b) EMPOWER Workshop I: ‘Gettin” Ready for the Job’ conducted on Friday, October 23 and
December 4 with an average of forty (40) in attendance per session;

c) EMPOWER Workshop II: “The Real Game California’ was conducted on October 26, 28,
& 30 and double sessions conducted on December 7, 9, 10, and 11 with an average
attendance of thirty-three (33) participants per session;

d) EMPOWER Workshop I11I: “‘Gettin” a Job” was conducted on November 2, 4, and 6 and
double sessions conducted on December 14, 15, 16, 17, and 18 with an average of thirty-four

(34) participants per session.

2) Wolfe Center- Bldg D-3 Computer Lab: EMPOWER participants use the computer lab
daily to work on résumés, portfolios, and to conduct job search. PLATO is educational
software designed to increase math and reading skills. Sign-in sheets are used to track the

number of participants using the computer lab daily.
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3) EMPOWER Updated Success Story:

Luis Araujo entered the Empower Program
on June 19, 2007, a nineteen year old high
school graduate who had attended Merced
College for a short time, and had very little
work experience. Luis dealt with on-going
issues and challenges, but he never lost sight

of his goal to become an attorney.

Luis had some challenges with the justice system; he needed a fingerprint clearance to
start his Empower work experience. Luis and his advisor spent hours on phones calls,
sending emails, and even sent letters to the local Superior Court. All the time and
attention to these problems helped to successfully clear all court related issues and Luis
could now receive his fingerprint clearance. Luis was placed at a worksite here at
MCOE’s Media Center; assisting staff, stocking shelves, and learning computer

programs. Luis also returned to Merced College to earn an associate’s degree.

Update: In December of 2007, Luis completed his last semester at Merced College and
was accepted to attend California State University at Stanislaus for the spring semester.
As a student at Stanislaus State, Luis joined a mentoring program and worked with
youth with similar problems he had encountered as a youth. Luis was anxious and
excited to be a part of this program. It was a project that gave him a feeling of

gratification, because he was able to reach out to young people.

In December2009, Luis graduated with a Bachelors of Science in Criminal Justice at

California State University at Stanislaus. He plans to continue his education by earning a
Master’s Degree. In the mean time, Luis will be working at the Merced County Probation

Department.
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