
                    

 Merced County invites applications for the position of  

    Director of Mental Health 

 

DIRECTOR OF MENTAL HEALTH 
Merced County, California 

 
$127,545.00 –$155,251.00 Annually 

 

Open January  6, 2014 until 5:00 pm on February 10, 2014 

How To Apply 
 

Send resumes and applications to: 

Merced County Human Resources 

2222 M Street 

Merced, CA 95340 

(209) 385-7682 

Applications are available online at: 

www.co.merced.ca.us 

Merced County is a Drug Free Workplace 

Equal Opportunity Employer 

Marie Green  

Psychiatric Center 
300 East 15th Street  

Merced, California 95340 

BENEFITS 

Auto Allowance: $700 monthly   

Expense Allowance: $300 monthly   

Communications Equipment Allowance: $150 monthly 

Medical/Dental/Vision Insurance: ¢ƘŜ /ƻǳƴǘȅ Ǉŀȅǎ ŜƳǇƭƻȅŜŜΩǎ Ŏƻǎǘ ŀƴŘ ŀǇǇǊƻȄƛƳŀǘŜƭȅ ŦƛŦǘȅ ǇŜǊŎŜƴǘ όрл҈ύ ƻŦ ŘŜǇŜƴŘŜƴǘ 
cost for insurance. 

Vacation: Accrued at the rate of ten days during the first five years of employment, 15 days after five years of employment, 
and 20 days after ten years of employment. 

Holidays: Twelve paid holidays and one personal holiday per year. 

Executive Time Off: Ninety-six (96) hours management time off each year in addition to the normal holidays. 

Deferred Compensation: Voluntary 457 plan. 

Retirement: Provides for participation in the Retirement Act of 1937 integrated with Social Security and other provisions of 
the California Government Code. This position will receive retirement benefits determined by your age, years of service 
and final compensation amount. 

Life Insurance: Provides an $80,000 group life and accidental death and dismemberment policy, as well as qualification for 
group health and life insurance coverage after retirement. 

Other Benefits: Short-Term and Long-Term Disability Plan; and Management Sick Leave and Vacation sell back early. 
 

For answers to specific questions regarding employee benefits, call Human Resources at  (209)  385 - 7682 or go to Merced 

County Benefits Summary. 

This bulletin is not a contract and does not create contractual or legal rights on behalf of any employee. This bulletin is 

subject of being supplemented, modified, withdrawn or otherwise changed pending labor agreements and/or at the dis-

cretion of the county executive officer or as the board of supervisors deem necessary. 

 

http://www.co.merced.ca.us
https://secure.neogov.com/employers/class_spec/%20http:/www.co.merced.ca.us/humanresources/pdf/benesumm.pdf


¶ Analyze data, interpret policies, procedures and regula-
tions, develop appropriate conclusions.  

¶ Meet deadlines under stressful conditions.  

¶ Resolve conflicts and respond appropriately to com-
plaints.  

¶ Complete multiple priority projects with conflicting dead-
lines.  

¶ Maintain confidential information in accordance with le-
gal standards and/or County regulations.  

¶ Establish, implement and achieve department goals and 
objectives.  

¶ Represent the County with the community and other 
agencies.  

¶ Make presentations to the Board of Supervisors and other 
groups.  

¶ Administer a department budget, and Mental Health pro-
grams and services.  

¶ Train, evaluate and supervise staff.  
 
 

    Director of Mental Health 
       Merced County, California 

The Director of Mental Health is responsible for the 

development of strategic and tactical business plans, 

defines requirements, determines objectives; presents 

mandated or recommended changes in policy to the 

County Executive Officer and Board of Supervisors; plans, 

organizes, manages, directs, and supervises the activities, 

programs, and services of the County Mental Health 

Department, including fiscal management, personnel 

management including employer-employee relations, 

program planning and evaluation, public and political 

relations; represents departmental activities, programs, 

and services with community organizations and other 

government agencies; and to do related work as required. 

This is an at-will Senior Executive position reporting to the 
County Executive Officer. 

The Department of Mental Health provides a 

comprehensive range of prevention and treatment services 

for problems related to alcohol, drugs and mental health.  

The Mental Health Division provides services to children 

with serious emotional disturbances and to adults and 

children experiencing severe and disabling mental illnesses.  

Such services assist these individuals to better manage their 

illnesses, to achieve their personal goals and to develop 

skills leading to their living the most constructive and 

satisfying lives possible in the least restrictive settings. 

The Alcohol and Drug Abuse Division develops and provides 

a comprehensive range of prevention and treatment 

services including education, early intervention, residential 

and outpatient recovery services for people experiencing 

problems related to alcohol and drug use. 

 

MINIMUM QUALIFICATIONS 

Experience:  
Broad and extensive experience in the preparation and 
maintenance of mental health managed care plans; 
development, analysis, and administration of mental health 
programs and services including the physical care and 
treatment of patients. Four (4) years of the background and 
experience must have been in a management or full 
supervisory capacity. The experience will have included 
work in the areas of fiscal management, personnel 
management, program development, and grant 
administration. 

Education:  
Completion of a Masters Degree in mental health related 
subjects such as Psychology, Social Work, Marriage, Child 
and Family Counseling, Nursing, Hospital Administration, 
Public Health Administration or Public Administration.  
 
Desirable:  
Experience managing a Psychiatric Health Facility. 

 

 

The County 
               of   

           Merced 
Throughout its 150 year history, Merced County 

has been rooted in the agricultural tradition . In 

recent years, the community has welcomed the 

addition of the University of California at Merced 

and  has  embarked upon the necessary planning 

for a precipitous change  that the University will 

bring .  
 

As the University and the community grows over 

the next 20 years, Merced will be at the  

forefront, as a jewel of California, and as the 

Gateway to Yosemite.  
 

²ƛǘƘ ŀ C¸ Ψмо-мпΩ ōǳŘƎŜǘ ƻŦ ŀǇǇǊƻȄƛƳŀǘŜƭȅ 

$548.9 million, and a staff of 1,942 full time and 

226 part time employees, the county provides a 

broad variety of services such as law and justice, 

community development, fire protection, public 

health, public works, community services, and 

general/administrative services.  
 

The County is a general law County, with a five-

member Board of  Supervisors as the executive 

body of the County Government.  The Board 

enacts legislation governing Merced County and 

determines overall policies for County 

departments.   Additionally, the Board is 

responsible for various special districts and 

adopting the annual budget, which  ensures that 

the vital and essential services that our residents 

require will be met. 

Striving for Excellence 

THE IDEAL CANDIDATE WILL  HAVE  THE POSITION OVERVIEW 

THE DEPARTMENT 

Merced County website:  

www.co.merced.ca.us  

Knowledge of: 
 

¶ Mental Health  issues and how they effect the  develop-
ment and delivery of programs and services.  

¶ Federal, State, and County laws and regulations applica-
ble to mental health programs and services.  

¶ Local, statewide, and national mental health delivery sys-
tems.  

¶ Principles, techniques, and practices of effective mental 
health and public administration.  

¶ Operating policies and general functions of the State De-
partment of Mental Health.  

¶ Public personnel management in an organized employer-
employee relations environment.  

¶ Principles and techniques of effective employee supervi-
sion, training, development and management. 

 

 

Ability to: 

 

¶ Plan, organize, direct, manage, and coordinate the func-
tions/programs of the Mental Health Department.  

¶ Provide direction, supervision, and training for Depart-
ment staff.  

¶ Develop a budget and control expenditures.  

¶ Review, revise, coordinate and provide policy direction on 
the work of Department staff and pro-actively discern the 
key areas to provide viable solutions to difficult commu-
nity issues.  

¶ Oversee the development and administration of a variety 
of grants.  

¶ Establish cooperative and viable, effective links with 
other agencies that deliver services with community or-
ganizations and other governmental entities  

¶ Effectively initiate and maintain strong working relation-
ships with the Mental Health Department and with the 
public, community organizations, and other government 
agencies. 

¶ Coordinate, manage, advise and respond to community 
advisory boards. 

 
 

ESSENTIAL FUNCTIONS 


