


Changes in 2014 for Californians with Insurance

New Costs
and Benefits

Source of Coverage Options
Coverage

Employer e Stay in employer plan. |f your employer continues to offer | Lifetime dollar limits on insurance payouts
Plan coverage, you can keep it. are eliminated.

Shop for coverage through the health benefit exchange. | Medicare taxes will increase for individuals
Small businesses and people whose employer offers only with annual incomes above $200,000, or
minimal benefits, or who must pay more than 9.5% of families earning more than $250,000.
their income in premiums, can look for better options in
the exchange.

Annual contributions to Flexible Spending
Accounts will be capped at $2,500,

and can no longer be used for over-the-
counter drugs.

Employer-provided insurance valued at
$10,200 or higher ($27,500 for families)
will be subject to federal tax.

Individual * Keep current plan. If your insurer continues to offer the same | Lifetime dollar limits on insurance payouts
Policy coverage, you can renew it. However, new policies must are eliminated. Caps on out-of-pocket
comply with federal minimum coverage standards; older costs apply.
plans that don't meet this test cannot enroll new customers. : i
Medicare taxes will increase for
® Shop for coverage through the health benefit exchange. individuals with annual incomes above
Individuals with incomes below $43,320 can qualify for $200,000, or families earning more than
federal tax credits to help offset premium costs. $250,000.

Medicare * Basic benefits and eligibility. No change. All Californians Free annual check-ups and wellness
who qualify under today’s rules will continue to do so. programs, including screening tests.
* Medicare Advantage. Medicare Advantage plans will Gaps in drug coverage phased out.

eliminate cost-sharing for many preventive services. )
. o ] ] Monthly premium payments for drug
* Access to services. Physicians who treat Medicare patients coverage will increase for individuals with

in rural areas, inner cities, and other underserved areas incomes above $85,000 and couples
will be paid a 10% bonus, which may make it easier for earning more than $170,000.
beneficiaries to obtain care.

Will the ACA be implemented as planned?

In 2012 and beyond, federal and state Congress might act to overturn or amend the law,
developments could affect whether and how the particularly if the 2012 national election results
ACA takes effect. The recent Supreme Court in major shifts in Congress and a new President.
decision largely upheld the law as written, but Federal and state budget negotiations could also
allows states to opt out of the broad Medicaid influence how the law is implemented.

expansion slated for 2014 without losing all
federal funding they receive for Medicaid.

Where to go for more information
Details on the health reform law are available at healthreform.gov. General questions can be emailed to healthreform@hhs.gov.
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